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Employers, Owners, Managers, Accountants, Attorneys and Human Resource Professionals stay
informed with up-to-date information on important Nevada Employment Law Issues.

Seminars are scheduled for the first Wednesday or Thursday of each month from

12:00 (noon) to 1:00 p.m. (PST)

Scheduled 2012 Topics**

January 5 (Thursday) 2012 Employment and Labor Law Update
February 1 (Wednesday) | Identifying and Preventing Violence in the Workplace, Including
Gang Violence

March 7 (Wednesday) Important issues Relating to Employment Practices Liability
Insurance

April 5 (Thursday) Understanding the Interplay of the Nevada and Federal Leave
Laws

May 2 (Wednesday) Key Workplace Safety Concerns and Compliance

June 6 (Wednesday) What'’s New at the Equal Employment Opportunity Commission?

July 5 (Thursday) Mid-Year Employment and Labor Law Update

August 1 (Wednesday) Do You Want a Union in Your Workplace? How to Avoid It?
September 6 (Thursday) | Best Practices in Hiring Employees

October 4 (Thursday) Are Employees Really At-Will? Best Practices When Terminating
Employees.

November 1 (Thursday) | Hot Issues in Wage and Hour Law

December 6 (Thursday) | How to Avoid Costly Documentation/Record Keeping Lawsuits
and Liability?

HRCI approval for continuing education credit is pending on each program.

e Participate by Phone and Web ** Topics are subject to change
e Submit Questions Prior to or During the Program

Individual Seminar Cost: $40.00
Entire Year Subscription Cost: $480.00
Early Registration Discount $350.00 for the 12 Month Services ($130.00 savings)

To Register, Call Laura Dakin at (559) 449-1888 or P’
C/
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